Find hidden talent within my organisation

Rethinking
succession planning
for the skills economy
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You need capability depth to assure resilience

Resilient organisations know:
Where they are strong,
Where they have bench strength,
Where they are exposed, and

@ Risk: 83% @ Risk: 15%

Where to reinforce

How can we measure

and reduce succession

riSK in the age Of AI and Marketing coordinator

tech transformation




Introducing Greenbeam

Greenbeam helps
organisations move beyond
broad skills data to something
they can actually use to make
hard decisions.

Instead of relying on generic skill
labels and subjective ratings,
Greenbeam defines capability
clearly, gathers evidence -backed
assessments, and turns that into a
stronger view of who can do what,
where risk sits, and what action to
take next.
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Meet our panel

Michela Browne
Head of Organisational
Capability & Experience

Stockland

Kate Stewart
Human Resources
Director

Electro Optic Systems

Paul Wahltuch
Chief Product Officer

Greenbeam
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